INTRODUCTION
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1. The mass of materials give the impression that Florida attorneys are over-regulated. 6 To be sure, HLCP is an important, award-winning, and highly regarded project. 7 However, it still remains that attorneys must wade through a web of professionalism regulatory sources, including: (1) Oath of Admission to the Florida Bar; 8 (2) the Florida Bar Creed of Professionalism; 9 (3) the Florida Bar Professionalism Expectations; 10 (4) the Rules Regulating the Florida Bar; 11 and (5) the decisions of the Florida Supreme Court. 12 If those were not enough, a Florida attorney would be foolish to ignore the Guidelines for Professional Conduct, 13 the Standards for Imposing Lawyer Sanctions, 14 or the Professionalism Handbook. 15 These offer great insight into the methods and the levels of attorney discipline that arise from breaches of the various guidelines. And then, there is family law.
19
Family management attorneys commit to an even higher level of professionalism with yet another set of rules- 20 Are family lawyers so lacking in moral and interpersonal skills that they need an additional guide for professionalism designed just for them? 21 Though some who have personally experienced a family or marital legal crisis might say that family lawyers do need extra rules, 22 the BoA Preliminary Statement explains that:
The purpose of the Bounds is to guide Florida family lawyers through the quagmire of professional and ethical dilemmas that are unique to the practice of family law. The intent is to suggest a higher level of practice than the minimum baseline of conduct required by the Rules Regulating [t]he Florida Bar. Many family lawyers encounter situations where the rules provide insufficient guidance. 23 Thus, the point of the BoA is not to add a layer of prohibitory conduct for a practice area allegedly run amok, but rather, it is to help attorneys navigate this very challenging field of law unique from all others.
24
To date, there has not been a Florida ethics opinion that considers the BoA. 25 However, proceed with caution. 26 sertion is clear: Guidance produces stronger professionalism, thereby protecting legal consumers and the profession, and such resources should be followed. 51 The various professionalism. 52 The BoA should be a guiding star of professionalism mandates, at least as to family law attorneys.
53
If the legal community is to view the BoA as mandatory for family lawyers, how do we define family lawyer? 54 Anyone who has called themselves a family lawyer has certainly been met with a response along the lines of: So, like, divorces?* Do you do custody cases?* Or adoptions?* Do you do wills?* Okay, let me ask you something.* Exactly which lawyers is the BoA meant to guide? 55 The current BoA lacks a definition for family law or family lawyer.
56
What, then, is a family law case?* Neither the statutes, the professional rules, or various works of professional guidance provide a precise definition of family law.
57
Perhaps board certification is the fine line, but board
47.
See SESSUMS ET AL., supra note 21, at Preliminary Statement. Note that the recent BoA revision does not use the term aspirational or even aspire; whereas, the prior BoA and its predecessors included the language, ecause the goals aspire to a level of practice above the minimum established in the FRPC, it is inappropriate to use them to define the level of conduct required of lawyers for purposes of malpractice liability or discipline.
Id.
48 66 One can gather hints from the Family Law Section committees in the bylaws, but those clues are also vague-for 67 However, lack of a committee for a particular i of family law. 68 Perhaps, the BoA enshrouds a much larger portion of the Florida Bar than even family lawyers, whoever they may be, realize. Marital and family law is the practice of law dealing with legal problems arising from the family relationship of husband and wife and parent and child, including civil controversies arising from those relationships. In addition to actual pretrial and trial process, marital and family law includes evaluating, handling, and resolving such controversies prior to and during the institution of suit and post judgment proceedings. 
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III. WHAT IS COLLABORATIVE FAMILY LAW?
Collaborative family law is a type of therapeutic justice focused on dispute resolution outside of court, with the help of an interdisciplinary team of professionals. 70 Collaborative process can also be useful in proactive legal planning, such as contract negotiations and premarital agreements.
71
Through interest-based negotiations, families reach a rational conclusion via respectful negotiations. 72 The parties improve communication and problemsolving skills, a necessity for co-parenting success. 73 In theory, those new skills will produce a positive impact on those individuals and, in turn, their communities.
74
Collaborative process also offers positive mental health benefits for the professionals. 75 The broader goal among the collaborative movement is to create collaborative cultures, whether disputes are between children, neighbors, businesses, customers or families. 76 The most ardent collaborative professionals hope to evolve their professions and communities so that fellow citizens are empowered to problem-solve together, instead of resorting to the war of litigation.
77
As a matter of professionalism, collaborative philosophy rests on four pillars, each reliant on informational transparency: Competency, confidentiality/non-confidentiality, good faith negotiation, and informed consent.
78 Attorneys and their clients work with a neutral facilitator, usually a licensed mental health professional, a financial professional, and/or any appraiser.
79
There are several models within the collaborative concept,
70.
See business.
80
Except for the attorneys, all of the experts are neutral-the experts cannot be hired for future litigation. 81 The attorneys cannot be hired for future litigation between the same family members. 82 If the collaborative process fails, all professionals, including the attorneys, must withdraw from the case. 83 Thus, the protocols create great incentive to minimize adversarial conflict and to find a solution. 84 Though the withdrawal fail-safe may seem like a harsh consequence, it prevents disgruntled spouses from using courts for vengeance or attorneys from using courts for grand-standing. 85 The parties are not allowed to use the threat of litigation to force an agreement in the collaborative process.
86
Many attorneys reject collaborative philosophy for fear of losing the lucrative revenue stream that litigation brings-assuming the bill is paid.
87
Offering collaborative dispute resolution does not require one to give up a litigation practice; it is merely another service. 88 There are very few Florida attorneys who exclusively practice collaborative family law. 89 Some cases may not be appropriate for collaborative process, such as families with
80.
Id.
81.
Id Resistant minds fail to recognize that the efficiency of the collaborative process frees up staff time and allows for a higher volume of cases completed in only a few months, rather than a few years. 93 And the method works. 94 According to research from the Florida Academy of Collaborative Professionals, ninety-two percent of family law cases that utilized the collaborative process reached a full settlement on all issues, including child time-sharing. 95 The Collaborative Process Act became effective in 2016, along with Florida Bar Rule 4-1.19 in 2017. 96 Of particular interest in this discussion is that, though those who practice collaborative family law must obtain informed consent from a client, acknowledging that the attorney disclosed all possible methods to resolve the case, 97 there is not a corresponding mandate for litigators. 98 Rule differentiation between practice methods, in the same legal subject matter, does little to advance professionalism. 99 
IV. PARALLELS BETWEEN COLLABORATIVE STANDARDS AND ETHICS AND THE BOA
A. Parallels
The collaborative philosophy and protocols reflect the BoA and vice versa. 100 rules, such as attorney fees, but the following are on point for the success of a collaborative family law case, and failure to observe the BoA would probably cause a collaborative process to collapse: 101 1.1 A lawyer must strive to lower the emotional level of family disputes by treating everyone with respect . . . .
1.8
A lawyer must cooperate in the exchange of discovery . . . .
1.9
A lawyer must not use discovery for delay, harassment, or obstruction . . . .
1.17
A lawyer must avoid disparaging personal remarks or acrimony toward the opposing party, opposing counsel, third parties, or the court . . . .
2.1
A lawyer should advise the client of the emotional and economic impacts of altering the family structure, and explore all options including reconciliation . . . .
2.2
A lawyer should advise the client of the potential effect of
2.3
A lawyer must advise the client about alternative dispute resolution . . . .
2.5
A lawyer should attempt to resolve family disputes by agreement and should consider all appropriate means of achieving resolution . . . . 2.8 lawful objectives as economically and expeditiously as possible . . . .
3.5
A lawyer should share decision-making responsibility with the client, and counsel the client about the propriety of the objectives sought and the means employed to achieve them . . . .
6.1
A lawyer representing a parent should consider the welfare of the minor children and seek to minimize the adverse impact of the family law litigation on them . . . .
101.
See WEST ET AL., supra note 19, at 44 45; Merlin, supra note 90, at 39 40.
6.2
A lawyer should not communicate with minor children regarding issues in the litigation . . . .
6.3
A lawyer must counsel a client not to use 6.4 A lawyer must consider any impact on a child of bringing that child to court. This should be done in full discussion with the client and other professionals involved . . . .
6.5
A lawyer must reveal information to the extent the lawyer reasonably believes necessary to prevent a client from committing a crime or to prevent a death or substantial bodily harm to another.
102
The guidance on children is of paramount importance to the collaborative process. 103 However, the most important takeaway for this ent about alternative dispute 104 If a family lawyer is not trained in collaborative practice, that lawyer cannot fully inform a client about all of the alternative dispute resolution options and, thus, if the Florida Bar is to take the BoA as mandatory, rather than aspirational, the attorney would be lacking in professional responsibility if the attorney excludes collaborative process from their intake meetings.
105
Before passage of the Collaborative Process Act and Rule of Professional Regulation 4-1.19, there was room to argue that collaborative law training was unnecessary. 106 However, now, even if a litigationmotivated family lawyer has no interest in ever working with the collaborative method, the BoA requires that attorney to inform clients about alternative dispute resolution. 107 The comment to BoA 2.3 explains:
A lawyer should advise clients of various methods of alternative dispute resolution, including collaborative law, mediation, arbitration, private judging, and parent coordination, among others. . . . Family lawyers must have sufficient knowledge about alternative dispute resolution to understand the advantages and disadvantages for a particular client and to counsel the client appropriately about the particular dispute resolution method selected.
108
Litigators need to understand the collaborative process in case a client consults the litigator after a collaborative process failed.
109 Attorneys must know the boundaries within which the litigation may proceed out of the collaborative process-for example, disqualification of prior experts and confidentiality of prior discussions.
110 Given the statute, bar rule, revised BoA, and more than a decade of collaborative practice in Florida, it is perplexing that the Marital and Family Law Certification Exam Review course does not offer a session on collaborative practice and that the Board Certification Exam does not cover collaborative family law.
111
B.
Collaborative Process as a BoA Mandate
In Florida Bar v. Norkin, 112 the court expanded the breadth of materials to be consulted in Bar disciplinary matters. 113 Mr. Norkin had a problem with his temperament in court and toward opposing counsel, including such shenanigans as raising his voice, using an angry tone, constantly interrupting others, harassing judges with frivolous questions, accusing judges of favoring opposing counsel, and continuing to practice after he was suspended. 
V. PUBLIC POLICY PROPOSALS
A.
Prioritize Collaborative Process over Litigation
The practice of family law generally-however one may define family law and the practice of law-is in a state of identity crisis. 126 Once, the industry was a mysterious, retainer-and-hourly-billing structure hidden in dark, wood-paneled offices with Dictaphones. 127 Now, law practice is technology-driven, unbundled offers and flat fee services, is practiced in shared work spaces, and caters to sophisticated clients. 128 Families and businesses need to move faster than our courts can keep up and faster than the old way of adversarial law. 129 Meanwhile, the Internet and other computational law platforms are devouring potential business. 130 The growth of technology has led to a transfer of information from the elite and highly educated to the masses. 131 Attorneys need to view their clients as partners in problem-solving, rather than uninformed followers. 132 How long do we ignore the call for change? 133 Collaborative practice offers an efficient process focused on the end goal of solutions. 134 The past several decades of family law have created a status quo for a my-side versus your-side mentality. 135 That perception is pointless because there are no winners in family law. 136 If a family is before a court, for any other reason than a marriage or an adoption, no one walks away the champion. 137 The family has already lost more than either side could ever be awarded by a court. 138 The adversarial legal philosophy never made sense in the family arena. 139 Family law emerged over centuries of social equality progress in the context of adversarial justice systems. 140 It goes without saying that a judicial system evolved for businesses, property, and criminal justice is illsuited for the task of family management. 141 The same is obvious given that family court dockets are backlogged for months and families end up bankrupt because of divorce. 142 
B.
Consolidate Professionalism Resources
The Florida Bar should consolidate the universe of professional guidelines and rules into one simplified body of rules, sufficient with commentary to encompass the guidance. 143 With the BoA in mind, Florida attorneys need not differentiate ethical standards by practice area or scatter guidance among many different sources and committees. 144 Technology offers limitless options to maximize the consolidation of these materials. 145 The new LegalFuel initiative could be an excellent venue to house such a consolidation, along with cross-referencing and hyperlinking to ethics opinions and historical materials. 146 Simplification of the sources will also benefit consumers. 147 The layman cannot understand his rights or role in the attorney-client relationship if even attorneys are on a bread crumb trail to sort out the ethical/professionalism standards. 148 C.
Modernize Law School Pedagogy
Law school education pedagogy should change tones. 149 Most classes present a theoretical perspective aimed at future litigators. 150 Practical courses focus on writing or litigation. 151 Even clinics have stalled at mediation as an offering of alternative dispute resolution training. 152 Only philosophy has already been indoctrinated for adversarial work, does an aspiring lawyer learn about mediation, arbitration, and negotiation.
153
Classes that focus on proactive client/business management and solutions are almost unheard of.
154
for solutions rather than first filing a case in court? 155 Problem-solving should be the priority; 156 litigation should be a last resort. 157 Until our law schools focus on peaceful problem solving as a priority, courts will remain overburdened-thereby exhausting tax coffers, 158 leaving attorneys miserable, 159 and keeping clients unhappy about billing and the longevity of their cases. 160 
D.
Collaborative Process for Board Certification
The Florida Family Law Section must add collaborative process to the board certification review course and exam. 161 With a specific statute, a specific rule, and more than a decade of successful collaborative practice in Florida, it is disingenuous for a board certified family and matrimonial law attorney-untrained in the collaborative method-to call themselves an expert in family law. 162 This dispute resolution method is no longer a goal of a handful of attorneys in South Florida. 163 It is a statewide, statutory, and professional responsibility reality. 164 A Florida family law attorney cannot comply fully with the BoA if the attorney is untrained in collaborative process and refuses to discuss the option with clients. 165 If fully committed to the spirit of the BoA, the Florida Family Law Section should prioritize collaborative practice, include it in the Family and Matrimonial Law Board Certification review course and exam, and support all efforts to train attorneys in the practice method. 166 
VI. CONCLUSION
Florida courts have never shied from therapeutic jurisprudence.
167
Collaborative practice offers a philosophy that can have positive impacts on professionals, court resources, and, most importantly, families. 168 That translates to a healthier society.
169
A divorce, paternity, time-sharing, emotional well-being, and the BoA forbids family law attorneys to work in a way that leaves a family in a worse position-emotionally or financially. 170 The collaborative family law method satisfies attorney ethical obligations and has the potential to change lives and communities-the point of therapeutic justice. 171 So, then, why do so few family attorneys know about collaborative process; and worse, why do so many lawyers refuse to recognize it as one of the options that should be offered to every client? 172 Collaborative process can reduce or eliminate the negative and unavoidable outgrowths of family law litigation. 173 The BoA should be viewed as a mandate for collaborative family law process.
